Greenwood County, SC

Job Description

, . Exernption: N/A (Unlgue and specific examples may alter this deslgnation.
FLSA: Non-Exernpt | steo o eimployees will ba notified by felr supsrvisors). .

Class Tltle: Road Attandant Department: Public Works

Pay Grade: 106 Ravisad: 41072018

General Description

Road Department;

The purpose of this class within the Road Department of Public Works is to perform routine
praventative maintenance on county malntained roads as necessaty to provide efficient County

road maintananca.

Works under close to general supervision according to set procedures, but determines how or
whern o complate tasks. :

Dutiss and Responsibilifies

The functions listed balow are those that represent the majority of the time spent working
in this class. Management may assign additional functions related to the type of wark of

the class as necessary.

v e LA Lk L LE R,

Peiforms road malntenance such as cleaning drainage ditches, repaiting roads and driveways,
removing trees and vegetation adjacent to roads, building and installing catch basins, etc.

Utliizes varlous types of tools as necessaty to perform road maintenance and construction
dutles, Including a chain saw, weed eater, hand tocls, mechanic's fools, and two-way radlo.

Asslsts In traffic control for the job site, Sets up work zone and places construction signs and
barricades for employee safely, Directs traffic at the job site uslng paddle signs or fiags.

Racelves work orders and completes jobs In a fimely manner as prescribed by the department,

Additional Dutias

Completes vehicle and equipment maintenance inspection and indlcates when service and
repairs are needed. Isaues are raported lo supervisor. :

Performs related work as assigned

This Job Description does not constitute an employment agreament between $
the County 4nd an employes and I8 subjest to change hy the County as fta (Page 1 of b P

needs and requirements of the foly change.
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Joh Description

Examption: N/A (Unlque and specific examplas may alter thls designation.

FLSA: Non-Exempt Affacted emplovess will be notlfled by their sUpervisars).
Class Tltle: Road Attendant Department: Public Works
Pay Grade: 105 Revised: 4/10/2018

Responslblilfies, Requirements and lmpacts
Rata Respansibillty:

Data Responsibility refers fo informatlon, knowledge, and conceptions oblained by observation,
investigation, Inferpretation, visualization, and mental creation. Data are intangible and include
nurmbers, words, symbols, fdeas, concepls, and oral verbalizaiions.

Compares of inspecte data, people, or things against a standard.

People Responsibility;

People include co-workers, workers In other areas or agencies and the general public.
Follows instructions and orders of suparvisor,

Asset Resbonsibilit\/‘

Assals responsibilty refars to the responsibility for achisving econamies or prevanfmg logs
within the organizalion,

Requires seme responsibllity for achieving minor economies and/or preventing minor losses
through the handling of ar accounting for mateiials, supplies or smalt amaunts of money.

Mathematical Requiremants:

Mathematios roguires the uss of symbols, humbers and formulas lo sofve mathemalical
probfams.,

Uses addition and subtraction, multiplicaion and division and/or calculates ratios, rates and
percantages.

This Job Desciiption does not canstitlte an employment agreement between
the Gounty and an emplayee and [s subject to change by the Gounty as Its [Page 2 of §
neads and vrequirements of the Job change,
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Communlcafions Requirements:

Communications invelves the ability fo read, wrile, and speak.

Reads routine sentances, instructions, regulations, procedures or work orders; writes routine
sentences and completes routing Job forms and incident reports; speaks routine sentences

using proper grammar,

Judgment Reguirements:

Judgment requirements refor to the frequency anci complexity of judgments and decisions given
the stabllity of the work environments, the halure and type of guidance, and the breadth of

impact of the judgments and decisions. -
Responsible for guiding others, raquiting a few decisions, affecting the indlvidual and a few co-

workers: worka In & stable snvironment with clear and uncompllcated written/oral instructions,
but with some variations from the routins.

GComplexity of Work:

Complexity addresses the analysis, initfative, Ingenully, concentration and creafivity, required by
the job and the pressnce of any unusual pressures present in the fob.

Performe semi-skilled work involving set procadures and rules, but with frequent problems,
raqlires normal attention with short periods of. concentration for accurate results or occaslonal

exposure to unusual pressurs,

Impact of errors refers fo corisequancss such as damage to equipment and property, loss of
data, exposure of the organizalion to legal iabllity, and Injury or death for individuals.

The impact of errors is modarate — affects those In work unit,

This Job Descrlption dogs not conetituts an empleyment agreoment betwesn
the Gounty and an employee and Is subject to change by the County as its |Pags 3of §

neada and requirements of the job change.
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FLSA; Nen Exempt Affacted employees will be notlflad by thelr supervisors),

Class Title: Road Adtendant Department: Public Works

Pay Grada: 1056 Rovisad: 4/10/2018

Physieal Demands:

Physioal demands refer to the requiremenis for physical exertion and coordinatian of limb and
body movement

Petforms medlum to heavy work that ovelves walking, standing, stooplng, lifting, diggng,
pushing and ralsing objects and also involves exerting between 20 to 50 pounds of force on &
regular and recurring basis and 50 to 100 pounds of force on an occasjonal basis.

Equipment Usage:

Equipment usage invoives responsibillly for matetials, machines, tools, equipment, work alds,
and products, '

Handles or uses machines, tools, equipment or work alds involving moderate (afitude for
judgment regarding aftainment of a standard or in selecting appropriats items.

Unavoldable Hazards:

Unavoidable hazards refer to the joh condifons that may lead lo infury or health hazards even
though precaulions have been taken,

Involves roufine and frequent exposure to traffic; meoving machinery.

Safety of Qthers:

Safoty of others refers to the level of responsibility for the safely of others, either inherent in the
job or to ensure the sefaty of lhe general public. (Does not include safely of subordinates).

Requlres responsibility for the safety and health of others and for occasional enforcement of the
laws and standards of public health and safety.

Minimum Education and Experisnce Regulremants:

High School graduate or GED equivalent.

the County and an employes and Is subjsct {¢ change by the County as its
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Special Cortifications ang Licenses:

None

Ameticans with Disabilitles Act Compliance

Greenwood County is an Equal Opportunity Employer,  ARA requlres Greanwaood County to
provide reasonable accommodations ta qualified persons with disabilities. Prospective and
current amployees are encouraged to discuss ADA ascommodafions with management,

This Job Description does hot constltute an smployment agreament betwaen
the Cotnty and an ermployes and ia subject to change by the County as its |Page 5of 5

needs and requirements of the job change.




